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To be truly anti-racist, we have
to actively oppose racism by
advocating for and implementing

changes at LUU, the University

of Leeds and beyond.
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EMBED ANTI-RACISM REFLECT ANTI-RACISM STRIVE FOR CONTINUOUS
IN OUR CULTURE: IN OUR MEMBERSHIP: IMPROVEMENT:
- ' An inclusive & diverse workforce ' Providing and promoting ' Continually listening & learning

educational resources

Q@ All staff & student leaders Q@ Empowering staff and
completing anti-racism training ' Involving clubs & societies students to speak up

Q@ Equitable treatment Q) Offering services and Q@ Communicating our
. . . activities that are culturally actions and progress
' Supporting anti-racism advocacy and racially aware
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